Agricuftural and Food Processing Clearance Uraer et
Pedido do Empleados para Agriculturay Procesamiento de Alimentos Employment and Training Administration @
O.M.B. Approve No, 12050134, gg%s 08/31/2009

1 Employers Namo and Addross (Numbar, Stroet, Ciy, State, Zip Coda, and telephone number) industry Cods/ dc Industia | Job Order#/No. om§n do Empleo
Nombre y Direccion del Empleador (Ntmero, cale, ciudad, codigo postaty teléfona) 0.,252% P38 E
JAINDL FARMS, LC Gocupational Tile end Code IMiludo Ocupacional y Codigo </.5"— AOP3
DAVID AL JAINDL FACMWOLKELS, AR AND RANCES animil
PRESIDENT Clearance Order Issue Dale/ Fecha de Tramito:
3150 COFFEETOWN RD.
OREFIELD, PA 18058

’ .
wlo 15 333% - /0/3_3,10“1
7. Location and Direction (o Work Site/ Direccitn dal fuger de rabajo Job Order Exgiration Date / Fecha do expiracin: 11i8/:8)

3150COFFEETOWNRD:TAKE!-TBWTOH?SNTOUB-?ZE(AUB“OWNBGT)MEREONTO BWWNMMWMIPMW&BWS&
PA-309 N TOWARD TAMAGUA. TURN RT ONTO OREFIELD RD, TURN LT ONTO COFFEETOWN RD.
From/ Desde: 121512000  To/ Hasta 85/15/2010

7.No. of Worker's Requested ] No, da Trabajadores Pedidos 12

(seo attachmont / pam més dotalles vea ) -
3 Uoceion e Descipbon of Housing / Direccion y Descripcitn da la Vivisnda 3. Anticipated Hours of Work per Week / Horas
Anticipatias do Trebajo por Semena Totat 45
ON FARM PREMISES IN SURROUNDING FARM BUILDINGS WITH KITCHEN, BEDROOMS AND FUL. Sundsy /Domingo  _0 Wednesdsy / Miercoles
BATHROOMS. Monday / Lunes ] Thursday / Jusves
Tuosday/Mattes 9 Fiday I Viemes
MISMo
9. Coiect Calls Acceptod/Se Aceptan Liamadss 8 Cobrar.
Employer / € Emploator ves ] No B3
| Locel OfficelOficnatocs) _ Yes [J Ho X

{seo attschment / para més detaties vea )
7. Board Asrangomants / Arroglo de

co%(lne EAGILITY: TRANSPORTATION PROVIDED TO GROCERY STORES AND OTHER PLACES UPON REGUEST: MAY USE PERSONAL VEHICLES, BUT 15 PASSENGER VAN
18 PROVIDED

QWMMIEEMMM )

& Figforral Inshructions | stuclenss para @ Relorimiento to Candidatos
DLEASE CALL PAT GENG AT 610-385-3353 ANDIOR FAX RESUME TO : £10-395-3608

1o.Jabsmmmmmnpcundelmmq[s;mmydmmnnsmmmmsummmwammm ’ ‘ .

DUTIES INCLUDE: ASSISTING WITH BREEDING, ARTIFICIAL INSEMINATION, HATCHING, DE-BEAKING AND GROWING/RAISING OF NEW TURKEYS; ALSO CATCHING THE
BIRDS, FEEDING AND CLEANING TURKEYS TO BE FREE OF FECESAND STRAW, LOADING AND UNLOADING THEM, AS WELL AS CLEANING AND MAINTAINING THE TURKEY
HOUSNG. WORKERS SHOULD BE ABLE TO LIFT 50LBS.

I \ (see aitschment / pars mis deltalles vea }
70 Descripcidn de! Trabajo Job Specifications 15mwdmhlJabSpthaﬁomh8PAN98Hmwbemm~edmmm box]
DEBERES INCLUYEN: AYUDAR CON EL PROCREAR, INSEMINACION ARTIFICIAL, SALIR DEL HUEVOD, QUITARLES SUS PICOS, Y CRIAR NUEVOS GUAJOLOTES; TAMBIEN
ATRAPARLOSPMAROS.DAW.ESDEOOMYUMHMLOSDEEXCRBJENTOYPMCARGARYDMGARLOS.TAMMENUMHARYMANIBCERSUVMENDA.LOS
TRABAJADORES DEBEN PODER LEVANTAR 50 LIBRAS.

(-O%y89-20761

ETA 790 (Rev. July 2004)



_(seo etachment/ paramas dafelos vea_}

s pp—

e —
MM&MaMMW!M&“MWM%W%% fwlnwnw@egm
Crop Activitles / Cuitives Houdy Woge Piece Rata/ Unii(s) bon Deductions / YES NO Pay Peslod
. N Saterio porHora | Pago por Pinza / Unidad{es) Pagos Especiries (Bono, ect.) Deducciines S Perixio do Pago .
TURKEY ATTENDANT | $663 $ Social X Weekly /
Semanal
[ $ Federa Tax X
I Federales X
$ $ Stgl Tax Impuestos | X Blaweekly /
Esiatnles - coda 2 sem.
$ s Meals (comidas) X :
$ $ Other (specify) Otro X Other / Ctro

Wore Deials Abou! thePey/Mas Detalias Sobre el Pago
PAYDAY {8 FRIDAY.

et ————

___(seogttzchmont/pammés detalos vea )
12.Ti Arangements / Arreglos da Trans,

remspartation v {Piease explain)
TRANSPORTATION PROVIDED FREE OF CHARGE TO ANY LOCAL WORKERS WHO CANNOT RETURN HOME EVERY DAY AFTER WORK. TRANSPORTATION PROVIDED; 15
PASSENGER VAN; WORKERS MAY REQUEST TO GO TO STORE, WAL-MART, ETC. . .

. o (see aitachment / para ms detalies vea )|
1&mﬂmwmmmmmmmmmmmmmMwmmwmam)mwwaspahmmmdmde
wcmmmmmmmmmmr.tmm.wmomammwwmmmammswm YesiSi 3 No X Hyou
have chesked yes, what Is the FLC wagefotmhadMﬂISlommsto'SI.'waludwhﬁqusbmamcommhkgﬂmmm,wm

74, Unemployment tnsurance provided / Sequro por Dasempiea: Yes D9 Mo LT
1awmwmmmwwmm|mmmwmumdwm Yes (0 No CJ
16. Aro tools provided g no charge to the workers? / 266 Ia provee: lgs heramientas tadores sin camo alguno? - Yes [X No L

17.thmmmmmmmmmmmnwmqummuwmmmwnn&hnorwwbqumsforsdesmdmm (ffthere are no such
mmmwwmthoommmWwMomewd pagodamebmkmuobusbomﬁdosw
mmamm (Slmhwmonmdoommwwmm’)

1&wwmmwmmmdmwmmmammmmmmmm (lmmmmmmtrwams.emrﬂom’v
mmm.momwummmwmmmmmm¢mamm(ssmw.mmmmm

NONE
e ———e e

1&M@deHMWWBTMW¢DWchMM &MMWMMWWWMeMMWmMINm

8 Radict la Oferta (incluya nimmero do telitono) daammmdelaomuwl(lndmmdam)
PENNSYLVANIA DEPARTMENT OF LABOR AND INDUSTRY PENNSYLVANIA DEPARTMENT OF LABOR AND INDUSTRY
BUREAU OF WORKFORCE DEVELOPKMENT PARTNERSHIP BUREAU OF WORKFORCE DEVELOPKMENT PARTNERSHIP
EMPLOYER COORDINATION SERVICES EMPLOYER COORDINATION SERVICES

13TH FLOOR WEST, LABOR AND INDUSTRY BUILDING 43TH FLOOR WEST, LABOR AND INDUSTRY BUILDING
SEVENTH AND FORSTER STREETS SEVENTH AND FORSTER STREETS

HARRISBURG, PA 17122 HARRISBURG, PA 17122

717-787-5438 OR 717-787-8521 T717-787-6436 OR 717-767-6521

. Wmcammmwummmm@mmofmmmﬁmwmmmmmmawiammmsdwm
Cartificacion del Empleator; Esta orden do trabajo describe tos téminos y condiclones de beba) contiene todos los meterials
o el Fivay Thio el y joy os , termninus, y condiclones ofrecidos.

Vi
mwondﬁwanpmmsﬂmasawmwmge.m&asafmmforbﬂmlmtogeﬂm«nmmpb

ETA 790 (Rev, July 2004)




Job Order» Number: |
ETA 790 ATTACHMENTS "
ITEM 2 - LOCATION AND DIRECTION TO WORK SITE:

The work site islocated at __31SD_afEMETEIOR €D y; DREFIELD, PA ) 8069
in the following county/counties: __LIEH1&H
The directions to the work site are:

SEE & PO #2

ITEM 3 - LOCATION AND DESCRIPTION OF HOUSING:
Location: Housing is located at : oM AR Pl S& S
Directions to housing are: - & W2RKSITE DI e &Timnd >

Description of bowsiog: 7 | Te4t@1), BEDREMS £ FUL BATHEIDS
Housing will be clean and meet applicable Federal Housing Standards. Workers will be responsible

for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than that
caused by normalwmrandtear,maybechargedtoworkergfoundtoberasponsiblefordamageto
housing or furnishings. Housing and utilities are provided at no cost to wotkers who are unable to
return to their place of residence the same day. Jfbothmale and female worker's are hired, separate
toilet and shower facilities will be provided by the employer. - 4 :

Employer requests conditional access into the Interstate and Intrastate Clearance System and

assures that the worker housing will meet the applicable Federal Standards not later than 30daysin -
advance of the date of need reflected on the attached ETA 790.

Workers may be reached at the following address and phone number:
ADDRESS: : ' PHONE NUMBER:

Z1CD toFeEE TV RD Lie 39 3333
ITEM 4 - BOARD ARRANGEMENTS: (Check Appropriate Item(s))

Employer will provide 3 meals per day and will deduct $ per day.

H-2A Supplement Page 1



*

USDOL/ETA/FLC Atlanta National Processing Center Supplemental Information for H-
2A Application (ETA-790 Form)
_Other (Specify)

No deductions will \b<e made which would bring the employee’é hourly wage below the Federal
Minimum Wage. ,

(c) The employerWi]l , will not x pay the workerabomisof $__ based on
Quality Picking . End of Season ‘ Other . [Anticipated date
by which payments will be made: .

(d) Employer guarantees to offer employment for a minimum of % of the workdays of the total

specified period during which the work contract and all extensions thereof are in effect, beginning
with the first day after worker arrives at the place of employment and ending ori the expiration date

specified in the work contract or extensions thereof. In Act of God termination, the % guarantee

period ends on the date of termination. .

(e) Payroll Periods will be Weekly: _\{___Twice Monthly. Workers will be
paid on ﬂway of the week) each payroll period and will be provided with an
earnings statement, which contains at a minimum, the hours actually wotked, total
earnings, piece rates/ number of units (if piece rates are used), and all deductions. The-
statements will comply with 20CFR 655.102(b)(8)-

(f) Employer will provide a worker referred through the interstate clearance system -ﬁours of
work for the week beginning with the anticipated date of need, unless employer. has amended the
date of need by notifying the order holding office no later than 10 days before the date of need. If
employer fails to notify the order-hol;l}ag office, then employer shall pay an eligible worker referred
through the clearance system $ 299, ¥tor the first week starting with the originally anticipated date
of need. Employer will ___ will not __X__ require worker to perform alternative work if the
guarantee cited in this secfion is invoked. Alternate work riiay be provided if the guarantee cited in
this section is invoked. The alternate work and pay will bé: -

If a worker referred through the interstate clearance system fails to notify the order-holding office of
continued interest in the job at least 5 days before the date of need, worker will be disqualified from
the above-mentioned assurance. : -

ITEM 12 - TRANSPORTATION ARRANGEMENTS:

After worker has completed 50% of the work contract period, employer will reimburse worker for
the cost of transportation and subsistence from the place of recruitmen to the place of employment.
Upon completion of the work contract, employer will pay reasonable costs of return transportation
and subsistence from the place of employment to the place of recruitment’ except when the worker
will not be returning to the place of recruitment due to subsequent employment with another
employer who agrees to pay such costs, in which case the employer will only pay for the

. transportation and subsistence to the next job. The amount of the transportation payment will be

(U.S. Consulate in Mexico)
H-2A Supplement Page 3



USDOL/ETA/FLC Atlanta National Processing Center Supplemental Information for H-
2A Application (ETA-790 Form)

Employer will furnish free and convenient cooking and kitchen facilities so workers may
prepare their own meals. Employer will provide (on a voluntary basis) transportation to assure
workers access to stores where they can purchase grocezies.

ITEM 5 - REFERRAL INSTRUCTIONS: (Include here who an applicant or State Workforce
Agency Representative should contact concerring employment and how that person may bereached)

Applicants, Workforce Agency Persomnel, Walk-ins, Gate Hires, etc. xay:
. Call for an interview during normal business hours at the number listed on the BTA 790.
Report to the farm office or worksite listed on the ETA 790.

_X Other (describe) (u(l ANDY/ =f_EAX RESOME TO PAT <86
lro 395 390‘6(?/*')()
bio 395 33353 (0FFuE)

~

ITEM 8 - ANTICIPATED HOURS OF WORK:

‘A hours per day is normal. The worker may be requested but not required to work
]Z)Jouxs per day and/or on the Sabbath or Federal bolidays depending upon the conditions
in the fields or archards, westher and maturity of the crop. . . '

XTEM 11 - WAGE RATES, SPECIAL PAY INFO, g0N AND DEDUCTIONS:
R & bS/Hp. HBETRED RATE

(a) The Adverse Effect Wage Rate of § ;é , the prevailing hourly wage rate or piece rate, or the
federal minimum wage rate, whichever is greatest, will be the minimum rate of pay. Employer
assures that if a change in the AEWR requiresan increase in the guaranteed minimum, such increase
will be paid as of the effective date of the increase. If the worker’s piece rate carnings for a pay
peziod result in avexage hourly earnings of less than the guaranteed minimum, the worker will be
provided make-up pay to the guaranteed minimum rate. '

This job offer includes the following crop activities and rates of pay per unit: (Include all crops and
activities not listed on ETA 790, Item 9)

(b) The following deductions will be
©

Taxes, xf -agplicable , State, and local law from domestic workers;
X FICA Tusa A 'i';t.x::;'x” Federal Income Tax Withholding
_Advances; .
Meals; —P Cee emns | ladas] |¢yz.?-/v<
Willful destruction of property; . G r- h:sfow-t—c

H-2A Supplement Page 2
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USDOL/ETA/FLC Atlanta National Processing Center Supplemental Information for H-

2A Application (ETA-790 Form)

equal to the most economical and reasonable similar common carrier transportation charges for the
distance involved.. These arrangements apply only ta workers for whom the employer is legaliy
obligated to supply housing.

Free transportation will be provided from the housing location to the work site and return each day.
ITEM 13 - OTHER CLARIFICATIONS AND ASSURANCES:

TERMINATIONS: The employer may terminate the worker with notification to the Employment
Service if the worker: (2) refuses without justified canse to perform work for which the worker was
recruited and hired; (b) commits serious acts of misconduct; or (c) fails, after completing any
training or break-in period, to reach productions standards when production standards are applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as a
result of employment, or in the event of termination resulting from an Act of God, the employer will
pay or provide reasonable costs of return transportation and subsistence to the place of recruitment.
Additionally, the_employer will feimburse’ worker -for reasonable costs of transportation and
subsistence incurred by the worker to get to'the place of employment.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The eniployer wiil fumtish.
without cost, ail tools, supplies, or equipment required in the performance of work.

TRAINING' Training will be provided fy_": days and workers will be allowed/_ﬁllays toreach the
production standards of the activity. : e

PRODUCTIQN STANDARb§: Worker will be expected to meet the' following production
standards after completion of training or break-in period, if applicable: (List the production standards
for each activity if production standards are applicable): ' '

INJURIES: The employer will provide Workers Compensation Insurance or equivalent employer
provided insurance, at no cost to the worker, covering injury and disease arising out of, and in the
course of, the worker’s employment. Employer’s proof of insurance coverage will be provided to
the ETA field office before certification is granted. ' ~

EMPLOYER OBLIGATION TF EMPLOYMENT EXTENDED: No -extension of employment
beyond the period of employment specified in the job order shall relieve the employer from paying
the wages alreedy earned, or, if specified in the job order as a term of employment, providing return
transportation or paying return transportation éxpenses to the worker.

TERMS AND C_ONDI'IION CHA_NGES: The employer will expeditiously notify the order-holding
office or State agency by telephone immediately upon learning that a crop is maturing earlier or

H-2A Supplement Page 4



USDOL/ETA/FLC Atlanta National Processing Center Supplemental Information for H-

2A Application (ETA-790 Form) .

later, or that weather conditions, over-recruitment, or other factors have changed the terms and
conditions of employment.

OUTREACH WORKERS: Outreach workers shall have reasonable access to the worker in the
conduct of outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

CONTRACT IMPOSSIBLITY: The employer will terminate the work contract of any worker whose
services are no longer required for reasons beyond the control of the employer or an act of God. In
the event of such termination, the employer will be bound by the three-fourths guarantee from the
first workday after arrival to the date of termination.

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide
documentation attesting to U. S. citizenship or legal status to work inthe U. S.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract or
the ETA 790 and attachments will be provided to the worker by the employer no later than on the
day the work commences.

NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
occupation to be_| 2, of which _) Lwill be H-2A workers for which certification is requested, and
the balance will be domestic workers. These numbers are estimates as total workforce needs are
dependent upon weather, crop conditions, and worker availability.

OTHER: The employer agrees to abide by the regulations at 20 CFR 655.103, Assurances, and 20
CFR 653.501. The working conditions will comply with applicable Federal and State minimum
wage, child labor, social security, health and safety, farm labor contractor registration and other
employment-related laws. The employer is an Equal Employment Opportunity employer and will
offer U. S workers at least the same opportunities, wages, benefits, and working conditions as those
which the employer offers or intends to offer to non-immigrant workers.
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